
Are you ready for 
URAC’s Mental Health/Substance Use Disorder 
Parity Accreditation Program?

For more information, 
please contact 

businessdevelopment@urac.org 
or 202-216-9413

urac.org

VERIFY that you have protocols in place 
to proactively track, document, monitor 
and maintain compliance consistency for 
the long-term.

Your organization has an established 
and maintained Parity Compliance 
Program.

The organization meets state and 
federal parity requirements.

REVIEW policies and procedures 
addressing how your organization 
oversees your parity compliance program.

Your organization’s Parity Compliance 
Program maintains a corporate 
governance structure.

INTERVIEW staff to ensure they can 
explain what steps are taken when 
there are suspected violations.

ENSURE that your organization has 
the necessary infrastructure and 
qualified staffing to satisfy regulatory 
requirements regarding comparable 
benefit classification, financial 
requirements, treatment limitations 
and disclosures.

CONFIRM that your organization 
documents any aggregate lifetime 
dollar limits for medical/surgical and 
MHSUD benefits

There are wri�en policies and 
procedures to test compliance with 
the Federal Parity Act.

The organization has a system for 
investigating, tracking and 
resolving parity violations. 


